Repuiblic of the Phillipines
Province of Cavite

CITY OF BACOOR

Office of the Sangguniang Panlungsod

DISTRICT | CITY RESOLUTION NO. 2023-212
RO e Series of 2023
3 Jice Mavar
i F,-;' A RESOLUTION AUTHORIZING THE CITY MAYOR, HON. STRIKE B.
s aa REVILLA, TO SIGN A MEMORANDUM OF AGREEMENT WITH THE
C ﬁ-m,ﬁhrr T BEARER OF LIGHT AND WISDOM COLLEGES. INC., REGARDING
IS THE LATTER'S “WORK IMMERSION" PROGRAM.
Hﬁi,'%—'mi.lm G, GAWARAN
Lﬁptﬁ}:z‘b“ %y Sponsored by:
HoN: 1€ TORIO FRO, 1% HON. VICTORIO L. GUERRERO JR.
o FlGuTERRES Co-Sponsored by:

Hon. Roberto L. Advincula, Hon. Ramon N. Bautista, Hon.

HON. TEVY M. TELA Simplicio G. Dominguez, Hon. Reynaldo M. Fabian, Hon.
e e Adrielito G. Gowaran, Hon. Alejandro F. Gutiemez, Hon.
DISTRICT 11 Rogelio M. Nolasco, Hon. Reynalde D. Palabrica, Hon.
] c Michael E. Solis and Hon. Levy M. Tela.
HO™, I'U'HF.ITU';. ADVINCLLA
City Councilor, "
w//L//l WHEREAS., the Department of Education (DepkD|
o -W}lm‘-t adopted the K to 12 Educalion Reform Program thal includes
i = Senior High School [SHS) to ensure that graduates of basic
m education are ready for employment. entrepreneurship, and
HON. REV] : higher learning.
Ciry Ca, y
,‘%ﬁ WHEREAS, lo achieve this objective, private schools
City Cawncilor need to enter into a Work Immersion Partnership with a local
e — govemment unit such as the City of Bacoor.
BN, ALHE TOSETTTO FrfAGULAY AN
Cily "‘}? e ' WHEREAS, in a letter dated March 4. 2023, the Office of
RS f“"“’/ the City Mayor informed the city council that the Bearer of
| MPLEID L

R Coumoil Light and Wisdom Colleges, Inc., chose to pc:r_tner with the
y /4)\ City Government of Bacoor in the implementation of a work
HOX, n’;\m N, BAUTISTA immersion program,
Lipa ng mpa Barengay Prestdens
WHEREAS, the OCffice of the Cilty Mayor informed the
Sangguniang Panlungsod of the willingness of the City
Government of Bacoor to parlicipale in the Work Immersion
Partnership proposed by Bearer of Light and Wisdom Colleges
s0 as fo enable its graduates find jobs.

Official Business

NOW THEREFORE, upon molion of Hon. Victorio L
Guermrero, Jr., unanimously seconded by the rest of the Body,
rmﬁm.@i‘?, BE T RESOLVED AS IT IS HEREBY RESOLVED by fhe 50
Sangguniang to authorize the City Mayor, Hon. Strike B. Revilio
to sign o Memorandum of Agreement with the Bearer of Light
and Wisdom Colleges, Inc., regarding the latter's "Work

I -
et {&]ﬂ:;..*hhﬂ"ur--'_ FARSTO
ﬁ.'l..'.-;.l_'l' by e !'-.I.ilrur'l‘

Noted by:
CITY RESOLUTION NO. 2023-212 MOA - Work Immersion — Bearer of Light and
HICIN, BT A UITISTA MTRDOLA i
acting by Mayoe Wisdom Colleges, Inc., March 13, 2023 Page 1



Republic of the Phillipines
Province of Cavile

CITY OF BACOOR

Office of the Sangguniang Panlungsod

DISTRICT § immersion” Program for ond on behalf of the city
i I — govemment.

.,_:::f RESOLVED LASTLY, to furnish the Office of the City

ey AR S Mayor, the Bearer of Light and Wisdom Colleges, Inc.. the

University of the Philippines-Office of the National
Administrative Register (UP-ONAR), and other govemment
agencies concemed with copies of this Resolution.

APPROVED on the 13" day of March 2023 al the City of
Bacoor, Cavite by the Sangguniang Panlungsod of the City of
Bacoor, Cavite.

I hereby certify that the foregoing Resolution is frue and
comect and that it was passed in accordance with law.

FHON, TENVY M. TELA

City Councilor

DISTRICT 11 Certified by:
HON, ROBERTO 1, ADVINCULA

Ciry Coumcitor

HON. CA SARINO-EVARISTO
Acting City Vicg Mayor/ Presiding Officer

Liga og mpa Raramgay FPresidend

Official Business
FROS, MAL RAVEN FSPRIMTU
5K Federation Proviadend

Anested by

ATTY. KHALID A ATFGA, TR,
Sangguniang Panlungsod Seoreiary

Certifice by:

CITY RESOLUTION NO. 2023-212  MOA — Work Immersion — Bearer of Light and
Wisdom Colleges, Inc,, March 13, 2023 Page 2




MEMORANDUM OF AGREEMENT FOR WORK IMMERSION PARTNERSHIP
This Memnmnl:iurn of ﬁgrsen'rent is anmﬂad Into this W in mﬂm

The Bearer of Light and Wisdom Colleges, Inc., with School Identification Number 424060
private high school, with prncipal aoddress at Mﬂ_ﬂﬂﬂ._mg_l_m
Clly Cavite represented in this Agreement by Its Preside _ |

Hilplng of legal age. and hereinafter refered to os the EEHDGL

- @nd -

The Municipality of Bacoor City Province of Cavite, of the Republic of the Philppines, with
principal address at and represented in this
Agreement by ifs
Fiipino, of legal age, hereinafter refered to as IhE “LGUY.

WITNESSETH:

WHEREAS. the Department of Education of the Phiippines. hereinafier refered o as
"DepEd", is the primary govemnmment instrumentality mandated to formulate. implement,
and coordinate policies, plans, programs. and projects in the areas of formal and
nonformal basic educafion: supervise all elementary ond secondary education
instifutions, including alternative leaming systems, both public and private: and provide
for the establishment ond maintenonce of a complete, adequate, and integrated
system of basic education relevant to the goals of national development:

WHEREAS, DepEd has introduced the K fo 12 baosic educaotion reform program that
includes Senior High School. hereinatter refered to as “SHS", with the major objective of
ensuring that graduates of basic education are ready for employment, enfrepreneurship,
and higher leaming;

WHEREAS, the SHS curmiculum can be customized af the local levels to take into
consideration the needs of local industies and the labor market:

WHEREAS, DepEd believes that for the effective delivery of SHS instruction, there is a need
for schookindusiry partnerships thot will provide the school the necessary expertise and
venue for practical, on-the-job, enterprise-based fraining for SHS leamers:

WHEREAS, DepEd will start full implementation of SHS in School Year 2014 — 2017:

WHEREAS, the SCHOOL is among those that will offer SHS to students in the community to
camy oul DepEd's objectives for SHS as spelied out above:

WHEREAS. to achieve this objective, the SCHOOL needs ta enter into o Work Immersion
Partnership with the LGU:



WHEREAS. the LGU operates in the area where the School k located and has offices,
facilities, project sites, and expertise that It can moke available to the School for purposes
of student work immersions;

WHEREAS. the LGU considers going into a work immersion partnership with the School as
part of its mission to create a positive impaoct on the community, especially the young
people;

WHEREAS. the instifutionalization and implemantation of the K fo 12 program is among
the priorty programs of the Govemment for promaoting inclusive growth;

WHEREAS. the LGU is encouraged to fully support the successiul implementation of the K
to 12 Program of the Depaortment of Education as stated in Paragraph 4, Section 2 of the
Republic Act 9155 or “Govermnance of Basic Education Act of 2001™;

WHEREAS. the LGU recognires the need for o work immersion environment that is safe for
the students and teachers, and conducive to leaming, and has the capability to provide
thesa:

WHEREAS. the SCHOOL and the LGLU, hereinafter collectively referred fo as “PARTIES",
un-derfr.:lza to cnﬂubnmla toward the successful implementation of the SHS in

s i f Cavite cognizant of the need for special
pm'rer:lmn of ’rhe ::huld und with ﬂ‘lﬂ t:tasl H"ITE'I"E!S.I of the 5H5 lecmer at heart;

NOW, THEREFORE, for and in consideration of the foregoing premises, the PARTIES hereby
agree as follow:

DESCRIPTION OF THE WORK IMMERSION PROGRAM

With the passage of the Enhanced Basic Educalion Act of 2013 or Republic Act 10533,
DepEd was tasked to implement the K fo 12 Program, essentially adding two (2) years of
specialization within the Bosic Educational System;

DepEd designed the implementation of RA 10533 within the framework of increased
community involvement in the leamer’s experience;

With this premise, DepEd offers venues for various stokeholders to participate in the
implementation of RA 10533 and, the same offer, accepted by the PARTIES herein;

The Work Immersion Program is one of the course requirements for groduotion. A SHS
sfudent has fo undergo work immersion in o business orgonizotion or establishment with
work requirements related to the specialization. Through work immersion, the students are
exposed fo and are familiarized with the work-related environment related to their field
of spacialization. Specifically, the students are able to:

1. Appreciate the importance and opplication of the principles and theories leamed
in school

2. Enhance their technical knowledge and skilis
3. Enrich their skills in communications and human relalicns
4. Develop good work habits, atfitudes, appreciation and respect for work



OBJECTIVES OF THE WORK IMMERSION PARTNERSHIP

The Work Immersion Partnership has the following objectives:

1.

To supplement the formal cumculum of the SHS program with special inputs coming
from the LGU experts and practitionars in order to align the SHS program with work
standards.

To develop in the students of the SHS program the knowledge and skils that are
relevant to the needs of the job market in the area.

To provide SHS students relevant learning experiences by exposing them to the actual
workplace sefting.

. To form Work Immersion Partnership betwean the SCHOOL and the LGU, allowing the

students, faculty, and staff of the schools concemed the use of ond access to the
LGU workploce and equipment os part of their Work Immersion Program.

RESPOMSIBILITIES OF THE PARTIES

A. loint Responsibilities
Both the SCHOOL and the LGU shall:

1.

Create a joint working group that will prepare the action plan to operationalize the
partnership.,

Form a joint steering committee to monitor the progress of the portnership and o
make sure thal the provisions of this Memorondum of Agreement [MOA] are met.

Adhere to all laws, memorandums, and circulars especiolly those pertaining to child
protection as provided for in the Guidelines for Work Immersion [Guidelines).

Develop the students' Work Immersion module specilying goals and objectives,
desired outcomes of the program and how these outcomes will be achieved, also
noting the specific knowledge., skills, atlitudes, and competencies that the student
should acquire after completfing the program.

Develop o Work Immersion Daily Schedule of Aclivities that will be followed by the
student during the whole duration of the wark immersion in the LGU.

Formulate local school work immersion policies and guidelines on selection,
placement, monitoring. and assessment of student immersion participants to ansure
that each student is assigned to an immersion partners matched to his/her desired
track, qualifications, and aptitude.



B. Responsibilities of the SCHOOL
The SCHOOL shall:

Identify and indicate the SHS frack/s. and/or specialization/s that will be the subject
of the parinership.

Make the needed adjustment to contextualize the SHS subjects based on inputs from
the LGLU.

Designate o person in charge of coordinating with the LGU and supervising the
activities of the students for the duration of the Work Immersion program.,

Provide insurance coverage for leamers during the Work Immersion program.

Confinue to exercise its Special Parental Authority under the Faomily Code over the
5HS student under immersion in the premises of the partner,

Maonitor each student’s progress throughout the durafion of the enfire Work Immersion
program so as fo make sure that the tasks assigned to each student are meaningful,
challenging, and applicable to his/her particulor programs and are able to maximize
the quality of the leaming experence.

Provide the LGU evaluation fool for the students' immersion performance.

Issue a final grade to the student upon completion of the requirements within o
prescribed perod.

Ensure thal the student will adhere fo the nondisclosure policies of the
mMunicipality/City/Province as ogreed to by the school.

10. Provide signed Consent forms from the parents as applicable.

11. Provide the LGU o Certificate of Porticipotion in the SHS Program lor whatever

purpose it may serve.

12, Execute o deed of acceptonce as a way of recognizing and acknowledging the

donation/s received from the LGL.

C. The LGU shall:

1. Assign a competent iImmersion Coordinator from the LGU to ligise with the School
and supervise the students without prejudice to the specicl parental authority of
the school, its administrators and teachers for the duration of the work immersion
program so as fo ensure efficient implementation of oll stages of the program.



2. Frovide inputs into the cumriculum fhrough the discussions or workshops that DepEd
will organize.

3. Lend its expertise by making ovallable its resident resource persons to provide
training to the students.

4. Allow the student to be deployed fo the different seclions/departments/project
sites of the LGU based on the Work Immersion Daily Schedule of Activities,

5. Agree to the required number of hours of the immersion program set under the
DepEd 5HS cumiculum.

6. Frovide immersion opportunities for 30 Students for School Year 2022-2023,

7. Provide students with an orientation about the LGU, the job as well os axpose them
to the various stakeholders of the community in which it operates for the students
to get a holistic understonding of the LGU.

B. Similarly, ensure that students undergo training related to their course, and provide
the students with work or activities based on the activities listed in the prescribed
template for the Immersion Program of Activities.

9. Make its workploce and faciities avaiable to students and teachers, and shall
similarly toke oll necessary action fo ensure the safety of students within their areas
of operation ot all times, which shall include, but shall not be limited to, the
provision for Personal Protective Equipment (PPE's). if applicable. Ensure that the
students will not be exposed to hazardous materials and working environment
throughout the duration of the immersion.

10. Evoluote students' performance in the immersion venue by accomplishing
provided evaluation fool.

11.Issue a Cerlificate of Completion tol the student trainees upon satisfactary
compliance with all requirements of the progrom.

12. Execute a deed of donation in favor of DepEd for the completed Work Immersion
Partnership.

EFFECTIVITY

This agreement shall hold for the duration of the 2022-2023 Acaodemic School Year
and is renewable every year. The LGU and the SCHOOL shall submit their intention for
renewal of this agreement through formal notice within thirty (30] days before the
expirafion of this Agreement.

The LGU ond the SCHOOL reserve fheir respective rights to terminate their
participation in the agreement after the duration of this Agreement through formal



written notice within thirty {30) days before the effectively of the termination. Both purﬁas
shall tumaover all deliverables agreed thereto in the Work Immersion Program. Termination
shall be subject to the mutual agreement between the parfies.

A material breach of the Work Immersion Guidelines and/or this MOA, shall constilute
a ground for termination of the MOA, in whole or in part, by the aggrieved party, without
prejudice to other legal remedies.

IV, LIABILITY

The school, its administrator, and teachers exercising cuthority and supervision over
the Senior High School Student undergoing immersion in the premises of the partner may
be held occountable for the student’s acts,

Each party shall answer for losses and domages arising from any accident, act, or
omission directly attributoble to its fault or negigence, which may cause death or bodily
injury to any persons. or loss or damage to property, by or on account of the performance
of the respective obligations by the partias pursuant to this Agreement, Such responsibility
shall continue to remain that of the responsible party's even after the termination of this
agreement if such losses and damoges were incured during the effectivity of this
agreement,

DepkEd shall not be licble for opportunity losses of the LGU during the duration and
after the termination of this agreemeant,

V. MNONDISCLOSURE PROVISION

It is expressty understood by DepEd ond the students that all information on
technology. manufoctuing process, process stondards, quality osswrance
methodologies, quality stondaords, production capabilities. row material purchasing,
marketing, finance, and all other reloted documents, monuals, operational, and
technical matters that the LGU shall moke available to them shall be used for the sole
purpose of student training. All of these matters are classified as confidential in nature
and proprietary to the LGU and thereby each student hereby undertakes to prevent
transfer of such information by any of its members to any party outside of the LGU

Vl. OWNERSHIP OF OUTPUT AND INTELLECTUAL PROPERTY

Intellectual properties developed by the student as part of his or her regular Work
Immersion duties in the LGU and their comesponding copyrights and/for patents shall
belong to the LGU.

Intallectual properties developed by the student oulside of his or her regular Work
Immersion duties in the LGU and their comesponding copyrights and/or patents shall
belong to the student, even if the student used the fime, facilities, materials of the LGU,
unless otherwise stipulated in a separate agreement bebtween the student and his or her
parent or guarcian and the LGU.



The above provisions shall apply in proportion to the intellectual properties developed
by the student in case intellectual property is jointly developed by the student with
employee or personnel of the LG, unless otherwise stipulated in o separate agreement
batween the student and his or her parent or guardian and the LGU.

VIl. OTHER PROVISIONS

It is expressy understood by the PARTIES that the LGU & not obliged 1o pay wage or
salary since no employer-employee relationship exists between them, However, the LGU
5 nol precluded from providing the student with any monetary or financiol assistonce in
the fom of fronsportation fee, food allowance, efc.

In determining the existence of an employer-employee relafionship. the following
elemenis are considered: (1] the power to hire: (2] the payment of wages: (3) the power
to dismiss: and (4] the power fo confral the employee’s conduct, with the control test
generally assuming primacy in the overall consideration.

No employer-employee refationship exsts between the student and the pariner in
Work Immession if all the following crileria are met:

1. The training, even though it includes actual operation of the employer's lacilities,
is similar to training provided in an educational program.

2. The training is for the benefit of the student.

3. The student does not disploce regular employees and works under close
supervision.

4. The students are not entfitled to a job af the conclusion of the fraining period and
are free io take jobs elsewhere in the same field.

5. Any clinical training is performed under the supervision and direction of people
who are knowledgeable and experienced in the octivity,

&. The training is general and qualifies the student to work in any similor business. It is
not designed specifically for a job with the employer that offers the program.

7. The screening process for the Immersion program is not the same as that for
employment, and does not appeor to be for that purpose. The screening only uses
criteria relevant for odmission to an independent educational program.

8. Advertisements. posting. or solicitalions for the program clearly discuss education
or fraining, rather than employment, although employers may indicate that
qualified graduates may be considered for employment.



FOR THE SCHOOL: FOR THE LGLU:

B
Fresident/Director
WITNESSED BY:
A A W AFd Ms, Crisonta P. Kalingg
Basic Education, Principal JHS5/SHS Registrar

APPROVED BY:




