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Office of the Sangguniang Panlungsod

Republic of the Phillipines
Province of Cavite
CITY OF BACOOR

CITY ORDINANCE NO. 2%3-2023
Series of 2023

AN ORDINANCE SEEKING TO IMPROVE THE HEALTH OF THE
EMPLOYEES AND PERSONNEL OF THE CITY GOVERNMENT OF
BACOOR BY ADOPTING THE CITY HEALTH BOARD
RESOLUTION NO. 1, SERIES OF 2023 AND
INSTITUTIONALIZING GUIDELINES FOR ITS IMPLEMENTATION.

Sponsored by:
HON. REYNALDO D. PALABRICA
Co-sponsored by:

Hon. Roberto L. Advincula, Hon. Ramon N. Bautista, Hon.
Simplicio G. Dominguez, Hon. Mac Raven Espiritu, Hon.
Reynaldo D. Fabian, Hon. Catherine Sarino-Evaristo, Hon.
Adrielito G. Gawaran, Hon. Alejandro F. Gutierrez, Hon.
Rogelio M. Nolasco, Hon. Alde Joselito F. Pagulayan, Hon.
Michael E. Solis and Hon. Levy M. Tela.

WHEREAS, the local government of the City of
Bacoor, Cavite is legally mandated to improve the lives of
its constituents;

WHEREAS, Executive Order No. 34 Sedes of 2022
reorganized the City Health Board of the City of Bacoor,
which is tasked to formulate, recommend and implement
the City Government of Bacoor's programs related to the
promotfion of equitable, sustainable, and qualty public
health and safety in the City of Bacoor;

WHEREAS, based on the City Health Board
Resolution No. 1, Series of 2023, the City Health Office
reported that thirty percent (30%) of the employees and
mangpower of the City Hall are hypertensive;

WHEREAS. the percentage as menfioned above is
not only alorming but con abo possibly affect the
efficiency of the employees in performing their daily tasks
and duties;

WHEREAS, the Civil Service Commission issued
Memerandum Circular Mo. 38 series of 1992, on the
Physical and Mental Fitness Program for Government
Personnel authorzing for one (1) hour each week,

preferably from 4:00 P.M. up to 5:00 P.M., the conduct of:
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Office of the Sangguniang Panlungsod

Republic of the Phillipines
Province of Cavite
CITY OF BACOOR

(a) the health awareness program and for twenty (20)
minutes daily, preferably before or after 10:00 A.M. or 3:00
P.M.; and [b) the weliness of fitness program;

WHEREAS, based on an arficle posted in December
2014 on the National Library of Medicine, epidemiological
evidence suggests that individuals who meet daily
physical activity guidelines but who accumulate high
volumes of sitfing time throughout the remainder of their
day outside their bouts of physical activity have higher
mortality risks than individuals who meet physical activity
guidelines and have low volumes of daily sitting fime:

WHEREAS, based on the study published on 19
February 2023 by the Joumal of American Medical
Association Network Open, higher physical activity levels
are associated with lower risks of cancer, cardiovascular
disease, and diabetes;

WHEREAS, the aoforementioned study alko states that
increasing moderate to vigorous physical activity by
twenty (20) minutes per day may be a useful
nonpharmaceutical intervention to reduce hospital
admission for many health conditions;

WHEREAS, the passage of this Ordinance s
significant not only for the improvement of the health and
well-being of the employees and personnel of the City
Government of Bacoor but also for the City's efficient and
effective delivery of its quality services;

MOW, THEREFORE, be it ORDAINED by the 5%
Sangguniang Panlungsod of the City of Bacoor. Cavite,
that:

Section 1. TiHle. = This Ordinance shall be known as
the “20 Minutes for Healthier Employees Leads to Quality
Service.”

Section 2. Objectives. - This Ordinance aims to
achieve the following:
2.1 Improve the health and wel-
being of the City Government of
Bacoor employees and
personnel;
2.2 Decregse the percentage of the
City Govemment of Bacoor
employees and personnel who
are hypertensive,;
2.3 With healthier employees and
personnel. improve the qualty of
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services provided by the City
Government.

Secfion 3. Coverage - This Ordinance shall cover all
employees and personnel of the City Government of
Bacoor, regardiess of their employment status.

Section 4. Guidelines. - This Ordinance shall be
implemented based on the following guidelines:

4.1

4.2

4.3

4.4

The Human Resource Development
and Management Division [HRDMD)
shall formulate a plan for the conduct
of the daily 20-minute exercise based
on the following parameters:

a. There shall be two sessions, one
in the moming and one in the
aftemoon.

b. The session in the moming may
be conducted before or after
10:00 AM.

¢. The session in the aftemoon may
be conducted before or after
3:00 PM.

d. Each session shall be for ten
minutes only; and

e. There must be two (2] sessions
each day and must total 20
minutes.

The HRDMD shall be in charge of
identifying, tapping. or procuring
resource person/s who will manage
and conduct the daily 20-minute
exercise.

The HRDMD shall be in charge of
information disserination and
monitoring all of the City Government
employees' and personnel's
compliance with this Ordinance: and

The HEDMD shall ensure that public
services will not be unduly disrupted or
prejudiced; the personnel complement
may be divided into such groups as
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may be necessary, which shall
undertake such activities at different
fimes of the day.

Section 5. Mandatory Check-up. - Immediately
upon effectivity of this Crdinance, the HREDMD shall submit
a lst of employees and personnel with hypertension.
Thereafter, such persons shall be required to undergo
monthly check-ups to monitor the status of their
hypertension.

Section 4. Reporting. - The HRDMD shall submit the
following reports:

8.1 A report on the status of the 20-minute
exercise activities, data on
compliance, and penallies given, if
any. This shall be submitted monthly or
when required by the local chief
executive,

8.2 A report on the compliance of the
hypertensive employees and personnel
with the monthly check-ups along with
the status of their illness. This shall be
submitted quarterly or when required
by the local chief executive,

6.3 A bi-annual evaluation of the effect or
effectiveness of the 20-minute exercise.

Section 7. Public Service Priority. = Mothing in this
Ordinance shall allow any City Government of Bacoor
employees or personnel to disregard their public duty to
the residents of the City of Bacoor. Public Service shall
remain the priorty of all City Govemment of Bocoor
employees or personnel.

Section 8. Strict Compliance. - Despite the
preceding Section, no City Government of Bacoor
employees or personnel shall disregard this Ordinance.
The HRDMD shall ensure complance of all employees with
this Ordinance.

Section 9. Penalty Clause. - Any employee or
personnel of the City Government of Bacoor who fails or
refuses to comply with this Ordinance shall be penalized
in accordance with the following:

2.1 Two (2} consecutive instances of non-
compliance:

a. Firstinstance - verbal warning
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b. Second instance - wverbal

wWarming

Third instance - written waming

Fourth instance - Suspension for

one day with no pay.

. Fifth instance - Suspension for
two days with no pay.

f. Succeeding instances - add a
day to the number of days for
suspension.

a o

9.2 The total of non-compliance per month
is five (3) instances or more, regardless
of whether consecutive or not.

a. Frst instance — Wntten waming

b. Second instance - Suspension for
five days with no pay.

c. Third Instance - Suspension for
ten days with no pay.

d. Fourth Instance - Suspension for
fiffteen days with no pay.

e. Fifth Instance - Suspension for
thirty days with no pay.

i. Sixth Instance - Termination from
employment pursuant to
perfinent civil service regulations.

9.3 The cleansing period shall be after fwo
{2) years from the occurence of the
violation or non-compliance.

9.4 The HRDMD may, upon approval of the
local chief executive, suggest to the
Sangguniang Panlungsod to revise
penalfies mentioned above based on
a review of the manner by which this
Ordinance was implemented.

Section 10. Repealing Clause. All other Executive
Orders and issuances inconsistent with this Order are
hereby repealed or modified accordingly.

Section 11. Separability Clause. If any provision of
this Order shall be held invalid or unconstitutional, the
remaining provisions not affected thereby shall remain in
full force and effect.

Section 12. Effectivity. This ordinance shall take
effect immediately after approval of the City Mayor.

I
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UNANIMOUSLY APPROVED this 24t day of July 2023
by the 5% Sangguniang Panlungsod of the City of Bacoor,
Cavite.

| hereby certify that the foregoing woas duly
approved in accordance with the law.
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